
LEYFISKERFIÐ SEM HLUTI AF FRAMÞRÓUN LEIKMANNA

ÓHK

YFIRMAÐUR KNATTSPYRNUMÁLA BREIÐABLIKI



LEYFISKERFI DBU

• 2015 DEILDARSAMTÖKIN RÁÐA DOUBLE PASS

• TILGANGUR OG MARKMIÐ - SKAPA SAMRÆMDA STEFNU INNANLANDS

• BÆTA OG SAMRÆMA “TALENT” ÞJÁLFUNINA
• AÐSTAÐA / AÐBÚNAÐUR /BETRI ÞJÁLFARA
• SAMFELLA Í TALENT VINNU

• SVEIGJANLEGT MÓTAFYRIRKOMULAG MEÐ ÁHERSLU Á ÞRÓUN LEIKMANNA

• TRYGGJA AÐ HVER EINSTAKUR LEIKMAÐUR SÉ MIÐPUNKTUR, BÆÐI HVAÐ VARÐAR FÓTBOLTA 
OG NÁM

• ÞRÓA LEIKMENN Í U OG A LANDSLIÐ -> ÞRÓA FLEIRI LEIKMENN Á ALÞJÓÐA GETUSTIGI



LEYFISKERFI DBU – STJÖRNUGJÖF



• STEFNA
• SKIPULAG, UPPBYGGING OG HR
• LIÐS ÞRÓUN
• EINSTAKLINGS ÞRÓUN OG NÁM
• HÆFILEIKA AUÐKENNING
• AÐSTAÐA
• “FRAMLEIÐNI”

LEYFISKERFI DBU – FÉLÖGIN METIN - KRÍTERÍUR



Strategy
The club must have adopted a strategy for the talent sector appropriate for the club's level. This will ensure that
the club's ambitions for the talent sector are met.

The requirements described in ‘Strategy’ are intended to ensure that:

− The club's children's environment is in line with the DBU Children's Strategy.

− Talent development is part of the club's overall vision and strategy/business model at the board level.

− The club has strategic goals for the children's environment.

− The club's board is familiar with, and involved in, setting strategic long-term goals for youth players with links to
the club's senior first team.

− At the management level in the talent sector, there is a structured approach to short-term operational
objectives for the development of the overall environment.

− There is continuous monitoring and evaluation of strategic long-term objectives at the club level, and of short-
term operational objectives in the talent sector.

− There are management principles, e.g. for transition to, and composition of, the senior first team squad.

− There is a clear strategic link between club level and youth level.

Example from the Regulations for Youth Boys - Strategy



Organisation, Structure & HR 
The club must have an organisation structure that ensures coherence between management and all
departments in the talent sector. The club must ensure that there are sufficient and necessary human
resources and competences in the organisation to support the club's level in the overall talent sector.

The requirements described in ‘Organisation, Structure and HR’ are intended to ensure that:

– The club have employed a sufficient number of qualified coaches and specialists.

– The club have a good division of responsibilities among those in charge.

– There is implemented a clear division of responsibilities and tasks.

– There is a stable and continuous organisation behind the club's talent development.

– There is clear leadership in the talent sector.

– The club have established procedure for staff development.

– There is a clear and structured meeting framework.

Example from the Regulations for Youth Boys – Head of Coaching



Team Development
The club must have adopted a team development strategy appropriate for the level of the club. This will ensure
that the club's ambitions for the talent sector are met.

The requirements described in ‘Team Development’ are intended to ensure that:

– Clear reflection and awareness of the club/youth style of play, and the consistency and implementation of this
across the age groups.

– Coherence in the organisation and planning of training across age groups, with consistency in the approach
and methodology.

– Awareness of the content of training with clear learning objectives and progression across age groups in
relation to team development.

– Coherence between the style of play, organisation and content of training, and clear guidelines for coaches to
ensure consensus in the overall development programme.

– That coaches have the opportunity for structured planning.

Example from the Regulations for Youth Boys
Organization & Content of training (Macro/meso)

Example from the Regulations for Youth Boys
Style of play



Individual development & Education
The club must have adopted a team development strategy appropriate for the level of the club. This will ensure
that the club's ambitions for the talent sector are met.

The requirements described in ‘Individual development & Education’ are intended to ensure that:

– The club focuses on the development of each player and their individual skills.

– The club has an individual age-related development programme for tactical, technical, physical and mental
skills.

– The club has a thorough evaluation procedure and individual development plans for the players, possibly
including points for self-training as well as a transition strategy for at least certain players.

– Priority is given to individual training based on the needs of each player, and use of video and other IT tools in the
development of individual players.

– There is a clear strategy for the role of the physical trainer in terms of testing, organisation and content of physical
training adapted to individual needs.

– The player has the opportunity to combine school (education) with football training, e.g. in the form of morning
training with potential for individual training.

– Players are aware of, and updated on, the rules and procedures relating to Anti-Doping, gambling behaviour,
Matchfixing regulations and the Laws of the Game.

Example from the Regulations for Youth Boys
Evaluation, Development plans and Training

Example from the Regulations for Youth Boys
Mental coaching and development 

Example from the Regulations for Youth Boys
Dual Career



Facilities
The club must have adopted a team development strategy appropriate for the level of the club. This will ensure
that the club's ambitions for the talent sector are met.

The requirements described in ‘Facilities’ are intended to ensure that:

– That good match and training pitches are available all year round.

– That evening matches can be held throughout the season.

– That there are suitable and accessible strength-training facilities.

– That there is access to equipment for watching videos.

– That good and accessible facilities are in place for the health sector.

– That players have the opportunity to do their homework before, between and after training sessions.

– That good facilities are available for club staff and coaches to support a coherent coaching environment.

Example from the Regulations for Youth Boys
Fitness facilities

Example from the Regulations for Youth Boys
Medical facilities



Sporting Level (girls only)
The purpose of including Sporting Level in the club licensing process is twofold.

On the one hand, the aim is to reward clubs for their ability to develop players who have playing time on the U16 and U17
national teams and are selected for talent sessions at U14 and U15 level. On the other hand, clubs should also be assessed on the
team results achieved in the U16 and U18 ranks, and not only on U national teams and talent sessions.

The sporting level of the club's talent development is thus an expression of how good the club is at developing players to
the highest national youth level, as well as its ability to achieve results in the U16 and U18 ranks.

The calculation itself is performed by a mathematical model.

Example from the Regulations for Youth Girls



Talent Identification (boys only)
The club must have established a Talent Identification. This will be the basis behind the club's strategy for scouting and recruitment, 
both internally and externally. The club must have a clear understanding of the difference between scouting and recruitment, 
including clear procedures and principles that support the club's level and ensure thorough scouting and recruitment of players of 
the different age groups.

The requirements described in ‘Talent Identification’ are intended to ensure :

– The club has a clear definition of talent and a clear strategy for scouting and recruitment.

– The club and employees have a clear picture of what is being scouted for, as well as ensuring the best possible basis for
recruiting players.

– A clear structure and coherence in the organization of scouting and recruitment.

– Clear procedures for scouting and recruiting players.

– That the club complies with DBU’s regulations for youth scouting and recruitment as well as DBU's Children's
Vision, and supports non-licensed clubs in the development of its own players.

Example from the Regulations for Youth Boys
Talent ID

Example from the Regulations for Youth Boys
Scouting Strategy



Productivity
The purpose of including Productivity in club licensing process is twofold.

On the one hand, the aim is to reward clubs for their ability to develop players who can establish themselves at the
highest senior level, and not just do well in the talent development arena.
On the other hand, clubs should be assessed not only on their current work on talent development, but also on the
work of previous seasons – this to reward the clubs' long-term strategic work.

The productivity of the club's talent development is thus a measure of how good it is, and has been, at developing
established top players.

The calculation itself is performed by a mathematical model

Example from the Regulations for Youth Boys
Productivity



Clubs holding a youth Licens in Denmark - Boys



DK VS. ÍSLAND (2.FL / U-19)
• LIGA -14 LIÐ –TVÖFÖLD UMFERÐ

• FÉLÖG MEÐ “ELITU LEYFI”
• 11 ÚR EFSTU DEILD

• ENGINN FELLUR

• 26 LEIKIR

• DIVISION – 16 LIÐ TVÖFÖLD UMFERÐ
• FÉLÖG MEÐ “DIVISION LEYFI”

• 1 ÚR EFSTU DEILD

• ENGINN FELLUR

• 30 LEIKIR

• ÍSLAND – A DEILD 
• 10 LIÐ - 6 ÚR EFSTU DEILD

• 18 LEIKIR

• 9 “SKÁSTRIK”

• ÍSLAND - B DEILD
• 10 LIÐ – 4 ÚR EFSTU DEILD

• 2 FÉLÖG MEÐ LIÐ 2

• 18 LEIKIR
• 2 FÉLÖG MEÐ LIÐ 2

• 10 “SKÁSTRIK”



FUTURE CUP 2023 (GAMLA VARALIÐAKEPPNIN)

• 5 3JA LIÐA RIÐLAR – EIN TAFLA (SWISS MODEL)
• 2 LEIKIR VIÐ LIÐIN Í SAMA RIÐLI
• 1 LEIKUR VIÐ EITT LIÐ ÚR HVERJUM HINNA RIÐLANA

• “REGLUR”
• YNGST 15 ÁRA
• 7 LEIKMENN 21 ÁRS > Í HÓP
• 5 LEIKMENN 21 ÁRS >  INN Á Í EINU

6 LEIKIR – 3 Á HAUST TÍMABILI & 3 Á VORTÍMABILI



DK VS. ÍSLAND (2.FL / U-19)

DANMÖRK:

26 LEIKIR Í U-19
6 LEIKIR Í “FUTURE CUP”

32 ALLS

ÍSLAND

18 LEIKIR
BIKAR?

18 – 24 ALLS



SPURNINGAR?
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